
Convicted Public Officials are Removed from the Payroll 

SUGAR TAF has provided the Ministry of Public Service (MoPS) with information on 
convicted public officials, which has facilitated the removal of those who were still on the 
public payroll.  

A person convicted of an offence under the Anti-Corruption Act is disqualified from 
holding public office for a period of ten years from his or her conviction. Therefore, 
when public officials have been convicted of a corruption-related offence, they must be 
removed from office by law and subsequently removed from the payroll. In practice, 
this does not always happen. One reason for this is that communication on this issue 
between the prosecuting entities and Government Ministries, Departments, Agencies 
and Local Governments has been very weak.  

The management of the public service payroll is decentralised to the Ministries, 
Departments, Agencies and Local Governments (MDAs/LGS). The Ministry of Public 
Service (MoPS) plays an oversight role through the Integrated Personnel and Payroll 
System (IPPS). SUGAR TAF approached MoPS officials and found that the Ministry and 
other MDA/LGs have not been consistently informed when public officials are 
convicted. 

Mr. Allan Muhereza, Assistant Commissioner, Human Resources at MOPS, explains, 
“The biggest challenge has been that a public officer is convicted and then MOPS and 
Responsible Officer of the respective MDA/LG are not aware of the conviction.  There 
has been no communication mechanism between the prosecution agencies and the 
respective MDAs/LGs whenever public officers are convicted.” SUGAR TAF has 
assisted by mobilising representatives from the different government agencies involved 
to come up with a clearer method. Mr. Muhereza says, “We’re trying to establish 
communication channels, such that when a public officer is convicted of corruption, 
then the responsible officer is notified of the ruling with a copy to MoPS and the 
service commissions.”  

In the meantime, SUGAR TAF has been supporting the government by directly 
bridging the communication gap. SUGAR TAF staff have collected lists of convicted 
public officials from the prosecuting agencies of government and sent them to MOPS, 
which can then check if the officials are still on the payroll and take appropriate 
action. Mr. Muhereza explains that once MOPS finds out that a convicted public 
official is still on the payroll, the Ministry communicates to the Responsible Officer of 
the respective MDA/LG asking him or her to take action. The action includes 
submission of the convicted public official to the Appointing Authority to remove him 
or her from the public service. There are also systems of checks and balances.  For 
example, if a district government doesn’t comply, MoPS officers write to the Ministry of 
Local Government to follow up. Also, districts have accounting officers appointed by 
the Ministry of Finance, Planning and Economic Development for a particular financial 
year. If the accounting officer isn’t doing their job, MOPS can recommend that the 



Ministry of Finance, Planning and Economic Development revokes their appointment.  
The engagement between SUGAR TAF and MOPS has resulted in a number of 
convicted public officials finally being removed from the payroll. More importantly, it 
has alerted MOPS to the issue and has triggered the search for a more permanent 
solution through improved communication and enforcement processes. 

 

 

  

 

“SUGAR TAF alerted us 
to the fact that chief 
executives do not always 
remove convicted public 
officials from the public 
service and payroll 
promptly. They raised our 
vigilance to strengthen 
communication between 
the prosecuting agencies 
and Government MDAs 
and LGs.” 

-- Mr. Allan Muhereza, 
Assistant Commissioner, 
Human Resources at 
MoPS 

Number of public officials 
removed as a result of the 
SUGAR-MOPS 
collaboration: 126  


